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Simulation-Based Training
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Simulation-Based Training
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Roberts, N. K., Williams, R. G., Kim, M. J., & Dunnington, G. L. (2 tive

Teaching, Debriefing Model for Teaching in the Operating Room.
of Surgeons, 208(2), 299-303.
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Do Residents Receive the Same OR Guidance
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Residents’ and Surgeons’ Perceptions

of OR Guidance

Joumal of Surgical Education ¢ Valume 71/Number 6  November/December 2014
Xiaodong (Phoenix) Chen, PhD," Reed G. Williams, PhD," and Douglas S. Smink, MD"

Disparity Between Resident and Faculty
Surgeons’ Perceptions of Preoperative
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Table 1. Briefing, Intraoperative Teaching, Debriefing Model with Example

Step and timing Subcomponents

Example: inguinal hernia repair

Briefing: 2 min Identifying objectives for the operation:
“What would you like to focus on
today” or “I would like you to

»

fOCUS on...

Attending to resident: “What would vou like to focus on
g y
today?”
Resident: “I would like to focus on improving my
identification and dissection of the indirect sac.”

Intra-operative teaching; brief, Teaching focused on identifying

Attending: “Where do you begin to look for an indirect sac?”

focused interactions during learning objectives, augmented with Resident: “I usually begin somewhere in the middle between
the operation (1-5 min each) teaching scripts the deep and superficial inguinal ring.”
Attending: “It’s important to begin exploration near the deep
inguinal ring to avoid missing a very small indirect sac.”
Debriefing: 1-3 min Stimulate reflection on part of the Attending: “How do you think you did?”
learner Resident: “I felt better about the dissection of the sac. Using
a more organized approach resulted in less bleeding by
avoiding blunt dissection.”
Attending; “I agree. The dissection was careful and precise and
you were able to reduce the sac without opening the sac.”
Teach general rules Attending: “What will you take away from this case in regard

Reinforce what was right

Correct mistakes

to sac dissection?”

Resident: “I need to remember to begin dissection more
proximally to avoid missing a small sac.”

Attending: “Your careful technique for dissection of the sac
will avoid the complication of scrotal hematoma.”

Attending: “I would recommend moving the ileoinguinal
nerve out of the dissection field early on to avoid possible
injury during sac dissection.”
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S5-step Feedback Tool Tor Surgery

Setlearning objectives
What would you like to get out of this case?

AFTER CASE

How did it go?
What went well? Why?

Address concerns
What did not go so well? Wry?

Review learning points

Were your learning objectives met for thiscase?
What did you learn about your technical skills?
What did you learn about your teamwork skills?

Plan ahead
What actions can you take to improve your future pracnce?
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