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Practics
Domain

Competency

PATIENT CARE
Pty

Critical Deficiencies

LEVEL1

LEVEL2

[ This resident accuratel

lead ateam

This residentis not able fo
fent and

accurats Intil history and

physical for patients

focused, effclent, and
Jecurets ifaldtory and
fhyscalof a ul specium

diagnoses many

"core”
surical conditions In the
SCORE curicuum and

diagnoses most"core’”
conditions in the SCORE
curriculum and some.
“advanced” condi

that cares for pmxams vith
“core” and “advar
Comtions 1 the SCORE

husp\(a\ mcmamg crtically-
il patient

manzgemenl for s

eore condilons. T
resident can develop a
diagnostic pian an

initiates appropriate

surgical conditions.

appropriate cinical tasks to
other health care team
members. This resident
atypical
alarge

e for
patients seen In the
Emergency Department

).

Rumber of th
aforementioned conditons.

O [oJo o] O

O/oJo] o

PATIENT CARE
(Pc2)

Comments:

This

Not Yet Assessable []

and Jex post-
has

i lead ateam
and pr jsion in

land

problems such as fever.
hypotension, hypoxia,
confusion, and oliguria.

suchasfver, hpotension
xia, confusion, and

augunz vith the assistance

of Senior residents or staff

[physically present,

problems
stich as fover,
hypotension, hypoxia,
confusion, and oliguria with
the assistance of Senior
residents or staff members
who are available for
consultation,
physicaly present

sepsis, systernic

management of complex

P
syndrome, and multiple
system organ failure.
independenty.

as sepsis, systemic
inflammat

syndrome, and multple
system organ failure.

o |ojo]oo

o[o[olo] ©

Comments:

Not Yet Assessable []
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Faculty Development

Surgeons as Educators (ACS)

Association Surgical Education




Curriculum development

* Curriculum Planning
* Needs Assessment
* Goals and Objectives

* Instructional Methodology

Evaluation

Program and Faculty Evaluation
Testing and Measurement
Due Process and the Failing Student

Performance Evaluation

Teaching skills

* How People Learn

« Formal Presentations and Lectures
* Teaching in the Operating Room

* Questioning Skills

* Feedback Skills

* Microteaching Sessions

» Teaching Technical Skills

* Teaching in Ambulatory Setting

Education Administration &
Management

* Conflict Resolution

« Resident Selection

* Leadership Competencies

* Education Administration

* Implementing Change

* Motivating Faculty to be Effective Teachers
» Management of Time and Priorities

* Personal Career & Goal Development




=G

AR oWHED BRI L, £hiZ
Ih o 7o B A B D% HIAHE il B %
D BT 2ENRE

- HE (N—F) OHRTRL, FEE (Y
A T P S BT 0 e | b (e T PPN T ey
development) E) ek, Mg, B LW
E L~ CTHE




